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1. Women are on the frontlines

Women's and racialized womens share of the
work force at frontlines of COVID-19
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2. One-third of female workers are at risk

Who can't physical distance at work?

Workers grouped by level of physical proximity in their work, February 2020
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Source: Statistics Canada PUMF February and March 2020; O*NET and CCPA calculations



3. Women are experiencing significant economic losses

Change in Labour Force Status by Gender among all workers,
February - April 2020
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4. Low wage workers are being hit hardest

Jobs or majority of hours lost by wage, February to April 2020
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5. Women are taking on increased caregiving responsibilities
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