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BEST WESTERN KINGS MOTOR INN Bargaining Questionnaire

This survey will be used by your Bargaining Committee to determine bargaining priorities for the upcoming negotiations
with your Employer.

All individual responses will remain confidential and will not be shared with the Employer.

Please return your questionnaire to the union office, or to a member of your bargaining committee by March 15, 2024

Name: (optional) Do you want the committee to follow up with you? []

Position: Full-time O Part-time [ Casual O

Please identify your top 3 bargaining priorities and rate in order of importance (choose one option only) and ensure
that you include enough detail above to allow the bargaining committee to clearly identify your priorities.

Bargaining priority #1:
Please specify: Must Have

Should Have

Like to Have
Please identify why this issue is important to you:

What are you willing to do to achieve this (check all that apply):

Wear a Button/T-shirt 1  Sign Petition 1  Attend arally[d Attend a meeting with Management [0 Strike (1
Bargaining priority #2:

Please specify: Must Have

Should Have

Like to Have

Please identify why this issue is important to you:

What are you willing to do to achieve this (check all that apply):
Wear a Button/T-shirt 0  Sign Petition 0  Attend arally I  Attend a meeting with Management [J Strike (1
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Bargaining priority #3:
Please specify: Must Have

Should Have

Like to Have
Please identify why this issue is important to you:

What are you willing to do to achieve this (check all that apply):
Wear a Button/T-shirt 0  Sign Petition 0 ~ Attendarally 0  Attend a meeting with Management [0 Strike [

Monetary improvements - Please mark the following in order of priority (with #1 being the highest).
Wages
Benefits (specify: i.e. vision care, dental, etc.)
Vacation
Sick Leave
Other Leave
Incentives

Other

Are there any other issues that you would like the bargaining committee to be aware of? Please be specific.
(For example: Workload, Education, any other collective agreement articles)

What are you willing to do to achieve this (check all that apply):
Wear a Button/T-shirt 0 Sign Petition 0 Attend arally 0 Attend a meeting with Management [0  Strike (J

If you have a personal (not at work) email address that we can contact you at to provide information updates, please
provide it on this form.

Home Email:

Please return this survey by email or fax no later than March 15, 2024, so your Bargaining Committee can prepare for
upcoming negotiations with your Employer.

Larisa Mills, Staff Representative
B.C. General Employees' Union

Tel: 604.215.1499 Fax: 604.215.1410
Area03@bcgeu.ca
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