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       2022 Bargaining Questionnaire 
         City Hall Child Care Society 
 

This questionnaire will be used by the Bargaining Committee to 
determine bargaining priorities for the 2022 negotiations with our employer. Please return by fax 
to 604- 215-1410, Attention: Brittney Buss, or by email to Brittney.Buss@bcgeu.ca. 
 
All individual responses will remain confidential. 

Please return your questionnaire by no later than 5:00 pm on March 22, 2022. 

 
Classification:                     Regular Full-time □ Regular Part-time □  Casual □ 
 
Work Location ___________________________ Number of dependents ________________ 
 
Please identify your top three bargaining priorities and rate in order of importance (choose one 
option only): 

1. Please specify: ________________________________________ Must Have  ____ 

   Should Have ____ 

   Like to Have ____ 

2. Please specify: ________________________________________ Must Have  ____ 

   Should Have ____ 

   Like to Have ____ 

3. Please specify: ________________________________________ Must Have  ____ 

   Should Have ____ 

   Like to Have ____ 

Identify your most important issue and include any additional comments regarding your 
bargaining priorities: 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

______________________________________________________________________________ 
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Is there any language in the current collective agreement that has been a problem or that you 

would like to see changed? 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

On March 8th, 2022, members from City Hall Child Care Society met to discuss items that were 

important to this round of bargaining. The following were cited as important. Please provide a 

response to each individual item: 

 

Wage (at least 7% in total of 3 years) 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

Christmas closure using staff's vacation time 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

Open up medical time for staff who are single and have no families here to take their children 

and/or pets to doctors/vets 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

Increase RMT allowance to $1,000/year 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

Are there any other issues that you would like the bargaining committee to be aware of?  Please 

be specific. 

______________________________________________________________________________

______________________________________________________________________________ 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

______________________________________________________________________________ 


